
Discussion
The increase in response rate for 2018 over 2011 
may reflect the introduction of the LGBT+ charter in 
the medical school with highly visible champions; 
more awareness and acceptance in society 
generally; and promotion of LGBT+ History Month 
including Purple Friday. However, taking part in 
these events without an obvious link to action may 
result in a negative attitude to such events. 

Harassment due to sexuality is much higher in LGB+ 
students than heterosexual students. This may also 
explain their heightened awareness of homo / bi / 
transphobic episodes. It is important we sensitise all 
students and staff to these unacceptable behaviours 
and the potential effect they have on the LGBT+ 
community. This is important not only to them as 
students, but also as future health professionals. 

Two respondents identified as transgendered / non-
gender binary. Sharing their views in this poster 
would risk deanonymising them. These views are 
being taken into account by the Medical School. We 
also recommend a study across medical schools to 
explore further attitudes and experiences.

Of particular interest was the students who voiced 
objection to being labelled cis. This was an addition 
to the 2018 survey, and shows the power of a label. 
By giving students only the options of cis, trans, non-
binary or ‘other’ we were encouraging cis students 
to experience labelling in the same way the trans 
community are labelled. 

Aim
Under the Equality Act 20101 the University has a 
general duty to eliminate discrimination, to 
promote diversity and to encourage good relations 
between the diversity strand (protected 
characteristics). The GMC has identified four 
priorities for work on equality, diversity and 
inclusion up to 20202.

As LGBT (Lesbian, Gay Bisexual, Transgender) Youth 
Scotland champions within Dundee’s UG Medical 
School, the authors wished to collect information 
around the attitudes to and experiences of gender-
identity and sexuality diversity of our MBChB
students.

We also wanted to compare with results of a 
similar survey run in 2011.

Gender Identity and Sexuality Attitudes Survey

Methods
The 2011 questionnaire was modified to reflect 
changes to the University structure and guidance 
from the Equality Network re. nomenclature 
relating to gender identity and sexuality.

Ethical approval was received from UoD, and  
submitting the questionnaire assumed consent.

All MBChB students were invited by email to 
complete the online anonymous questionnaire 
during February 2018 (LGBT+ history month). 1 
reminder was sent out on Purple Friday (LGBT+ 
awareness day).

Analysis was via Excel, and free-text was coded 
using thematic analysis. 

Significantly more students identifying as LGB+ would 
be worried if some or all of their contacts knew of 
their sexuality. 

Although some heterosexual and LGB+ would like to 
be involved in the University LGBT+ group, half of 
LGB+ said they would be worried to attend in person. 

Students were more than twice as likely to have 
suffered harassment due to their sexuality. LGB+ 
students were twice as likely to have observed / 
experienced bullying due to LGBT+ identity.

The majority of detailed cases were about language 
used, rudeness and homophobic jokes.

2nd year  
Heterosexual
Cis-female 

Some students talked about offensive behavior of 
others during and after LGBT+ sessions.

4th year 
cis-female 
heterosexual

Current initiatives mentioned included non-gendered 
toilets, the LGBT charter, LGBT month events, safe 
spaces for discussion, and inclusion in the 
curriculum3. However, one student was less positive.

4th year
Cis-male
Pansexual

Priorities for future work included decreasing stigma, 
educate lecturers / professionals, and continuing 
inclusion in curriculum. Most were positive in their 
outlook, though one 4th

year heterosexual cis-female
student  commented

Comparison with 2011 survey
The 2011 survey received only 12 replies (6 male 6 
female), none of whom identified as heterosexual. 
Only one identified any current initiatives (an 
external speaker talking about the blood ban) and 
none made any suggestions for future initiatives 
regarding LGBT+ issues. 
Similar patterns of concern over sexual and gender 
identity were shown, but with such small numbers 
we have not presented them as percentages. A high 
majority thought LGBT+ networks within the 
University benefitted both LGBT+ and non-LGBT+ 
people. Only one thought networks should only be 
open to LGBT+ community. 
The question relating to observing homo/trans-
phobic behaviours was not asked in 2011 as we had 
hoped to follow this up in focus groups. As no-one 
had volunteered for these in 2011 we amended the 
2018 questionnaire. 

Results
Response rate
There was a 15% (n=128) response rate which was 
fairly evenly distributed across the years.

How would you describe your gender?

Both ‘in another way’ said they would not use cis, 
something also highlighted by 3 who had selected 
a cis option (2 cis female and 1 cis male)

How would you describe your sexuality?
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Would you worry if 
your sexuality was 
known by your

Heterosexual LGB+

Yes Some No Yes Some No
Own doctor(s) 0% 1% 99% 10% 20% 70%
Employers 0% 2% 98% 23% 43% 33%
Family 0% 1% 99% 27% 30% 43%
Fellow students 0% 2% 98% 10% 40% 50%
Flat mates 0% 1% 99% 7% 11% 82%
Friends 0% 1% 99% 7% 21% 72%
Lecturers 0% 2% 98% 23% 37% 40%
Neighbours 0% 3% 97% 7% 45% 48%
Supervisor 0% 1% 99% 20% 43% 37%
Work colleagues 0% 2% 98% 13% 53% 33%

Hetero-
sexual

LGB+

Equality for LGBT+ people benefits the University 84% 93%

Equality for LGBT+ people benefits LGBT+ people 94% 97%

Equality for LGBT+ people benefits non-LGBT+ 
people

66% 87%

I would worry about attending an LGBT+ network 
event in person

21% 50%

I would like to be involved in the LGBT+ group 24% 30%
I feel alienated by University practice in relation to 
LGBT+ issues

8% 10%

Hetero-
sexual

LGB+

I have suffered harassment due to my sexuality 9% 23%
My sexuality has hindered my job / studies 0% 10%
Have you observed / experienced homo / bi / 
transphobia while at the University? 

26% 50%

Lecturer/students making 
homophobic jokes / 
derogatory comments 

During an LGBT+ lecture, a few 
students walked out in protest 
against the subject

The undergraduate medical 
school office dresses up in 
purple and nothing changes.

I find it a danger to 
normalise LGBT

Take-home points
• There is still homo and transphobic behaviour

from students, lecturers and hospital staff.
• Many LGBT+ students are still not happy with 

certain contacts knowing their sexuality.
• Pursuing an LGBT+ charter and having champions 

appears to raise awareness of issues.
• Events such as Purple Friday can be viewed as 

empty gestures if not linked to other actions.
• Replacing female / male with cis female / cis male 

can provide a good reflective learning activity.


